
City of Washington Job Description 

Parks & Recreation Mechanic  
 

Status: Full-time 

FLSA Status: Non-exempt 

Department: Parks and Recreation 

Immediate Supervisor:  Parks & Recreation Operations Manager 

 

General Purpose of Position 
 

Performs mechanical work and is expected to independently diagnose and carry out needed maintenance and repairs 

of all Parks & Recreation vehicles and equipment. Must possess knowledge and skills in the performance of 

mechanical tasks involving general repair, maintenance, and servicing of all vehicle and maintenance equipment.  Is 

capable of exercising good judgment and individual initiative in handling routine work and special assignments. 

 

Major Duties and Responsibilities (Essential Functions) 
 

Serves as the Parks and Recreation Department on-staff mechanic 
 Perform general overhaul and repair work on all Parks & Recreation automotive and mechanical equipment 

including transmissions, brake systems, electrical systems, hydraulic systems, suspension systems, etc. 

 Administer a comprehensive preventative maintenance program for all vehicles and equipment. 

 Troubleshoot and diagnose vehicle and equipment breakdowns and operational irregularities, identify probable 

causes, order parts, determine repair plan and schedule vehicle/equipment downtime for repairs. 

 Perform diversified electrical work on vehicle/equipment such as installing batteries and terminals, repairing 

and adjusting lights and rewiring of electrical systems. 

 Rebuilds and reconditions equipment when warranted. 

 Sharpen and set height adjustments on mowing equipment. 

 Operation of drill press, reel grinder, various electric, gas, pneumatic, and hand tools, oxy/acetylene torch, or 

welder. 

 Identify replacement parts and materials using manuals, parts lists, and other references. 

 Make road tests to locate defects in vehicle/equipment and as a check on repair work before the return of 

equipment to active use. 

 Maintain computerized and paper records on all maintenance and repair of vehicles and equipment. 

 Order and maintain an inventory record of parts and shop supplies. 

 Performs housekeeping duties in shop and yard, to include parts storage, equipment storage, tool inventory etc. 

 Performs physical labor as needed. 

  

 Other duties as assigned. 

 

Marginal Duties and Responsibilities 
 

Maintains City grounds and related properties 
 Mows, weed-eats, and seeds grass 

 Performs raking and leaf pick-up 

 Mulches landscape 

 Picks up loose trash and empties trash receptacles 

 Trims trees and disposes of brush properly 

 Snow removal responsibilities as needed. 

 

 



Maintains City buildings and facilities 

 
 Cleans, maintains and paints buildings 

 Cleans restrooms and repairs fixtures when needed 

 Checks for vandalism or broken items at facilities 

 Changes light bulbs, using heavy equipment when necessary 

 Performs other necessary cleaning or maintenance duties 

 Performs other duties as directed 

 

Working Conditions   

 
The work environment characteristics described here are representative of those an employee encounters while 

performing the essential functions of this position. Reasonable accommodations may be made to enable individuals 

with disabilities to perform the essential functions. 

 

While performing the duties of this position, the employee is exposed more than two thirds of the time to conditions 

such moving mechanical parts; fumes, airborne particles, poor ventilation, poor lighting, cramped spaces; toxic or 

caustic chemicals, oil, gas, equipment fluids, lime, salt, brine, and outside weather conditions. The employee may 

also be exposed to high, precarious places, and vibration. The employee may also be exposed to risk of electrical 

shock. The noise level in the work environment is usually loud. This position may be called out 24 hours a day or 

rotate being on call, including weekends and holidays. 

 

Physical Requirements   

 
The physical demands described here are representative of those that must be met by an employee to successfully 

perform the essential functions of this position. Reasonable accommodations may be made to enable individuals 

with disabilities to perform the essential functions. 

 

While performing the duties of this position, the employee is regularly required to stand and walk, use hands to 

finger, handle, hold or grip, or feel; reach with hands and arms and talk or hear. The employee is occasionally 

required to sit, climb or balance and stoop, kneel, crouch, or crawl. Lifting, moving, pushing or pulling, raking or 

shoveling up to 25 pounds does generally occur. Specific vision abilities required by this job include close vision, 

color vision, depth perception, distance vision and ability to adjust focus. 

 

Required Education and Experience 
 

High school diploma or its equivalent.  Three years directly related mechanic experience and/or vocational training 

or other certificate of competency, or an equivalent combination of education and experience. Must be able to read 

and write in English.  Computer experience. 

 

Preferred Education and Experience 
 

Five years directly related mechanic experience and/or vocational training or other certificate of competency; or 

equivalent combination of education and experience. 

 

Licenses and Certifications 
 

 Must possess a valid Missouri Class B Commercial Driver’s License (CDL) within three (3) months of hire 

 Valid ASE certification desired. 

 Valid CPR and AED certification are desired. 

 L-TAP Road Scholar certifications/designations are desired. 

 



Knowledge 
 

 Knowledge of and skill in using sophisticated tools, equipment, and methods of vehicle and maintenance 

equipment. 

 Knowledge of occupational hazards and safety precautions of the trade. 

 Advanced mechanical knowledge of the repair of both small and large engines either gasoline or diesel fueled. 

 Knowledge of welding and metal fabrication 

 

Skills & Abilities 

 
 Read and interpret parts and service manuals 

 Examine a maintenance or repair issue and determine an effective solution 

 Attention to detail 

 Work effectively with a wide range of people 

 Meet deadlines 

 Prioritize daily work flow 

 Work as a team member 

 Communicate effectively with others, both oral and written 

 Work autonomously when necessary 

 Handle multiple tasks simultaneously with frequent interruptions  

 Maintain professional composure in heated situations 

 Implement and follow departmental and City policies and procedures  

 May also be required to move equipment, supplies, etc. to a maximum of one hundred pounds (100 lbs.);   

 Requires alertness, precision, memory, concentration, judgment, reasoning, patience, problem solving, and 

imagination; and must be quality minded, safety conscious, people and service oriented, a team player and a 

self-started.  
 

Supervision 
None 

 

How to Apply 
Visit https://washmo.gov/mechanic-parks-department/, complete electronic employment application and email to 

spfitzinger@washmo.gov. A paper application may be picked up from 8a.m. to 5 p.m. at City Hall, 3rd Floor, 405 

Jefferson Street. Return applications to: Attn: Human Resources-ADMIN.  

 

Signature and Approval 
 

________________________________  __________________ 

Employee                                                                    Date 

________________________________  __________________ 

Department Director                Date 

________________________________  __________________ 

Human Resources                                                 Date 

________________________________  __________________ 

City Administration                                                    Date 
 

The above statements are intended to describe the general nature and level of work being performed by individuals 

assigned to this job. They are not intended to be an exhaustive list of all essential functions, marginal functions, 

responsibilities, duties, and skills required of personnel so classified in this position. 

https://washmo.gov/mechanic-parks-department/
mailto:spfitzinger@washmo.gov

